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ARTICLE 1
RECOGNITION

The Employer hereby recognizes the Union as the exclusive bargaining representative for wages
and other terms and conditions of employment permitted by the Act for all employees in the
following Departments, Facilities Management, Recorder, Treasurer, Auditor, Information
Technology, and Planning and Development: as well as Administrative Assistants I's & 1I’s,
Engineering Technicians and Lead Engineering Technicians in the Secondary Roads Department
and all other employees as set forth in the Iowa Public Employment Relations Board Order of
Certification Case No. 10026, dated July 28, 2015, which excludes Administrative Assistant II’s
in the Facilities Management Department, Administrative Assistant/Budget Supervisor in the
Sheriff’s Department, Road Maintenance Supervisor, Financial Data Manager, Assistant
Auditor/Budget Manager, Network Administrator, Facilities Management Director and Assistant
Director, Planning and Development Director, Information Technology Director, County
Engineer, Assistant County Engineer, Elected Officials and Board of Supervisors, all employees
in Animal Control, County Attorney’s Office, Veteran’s Affairs Office, Conservation, Community
Life Program, Community Services, Emergency Management, Environmental Health employees
and all others excluded by lowa Code section 20.4.

ARTICLE 2
COMPENSATION

The regular rates of pay for each classification of employees are set out in Appendix A.

Employees shall be paid every other Friday unless that Friday is a holiday, in which case the
payday is the last administration business day before. The payroll cut-off day shall be the Saturday
immediately preceding the payday.

The base rate of pay for the Mapping Technician will be as follows:
July 1, 2018 - $25.00 per hour.
July 1, 2019 - $25.50 per hour.
July 1, 2020 - $26.01 per hour.

The rates of pay in the salary schedule will be increase by two percent (2.0%) in the first year of
the Agreement, two percent (2.0%) in the second year of the Agreement and two percent (2.0%)
in the third year of the Agreement.

ARTICLE 3
DURATION

This agreement shall be in full force and effect from July 1, 2018, to June 30, 2021.

This agreement shall continue in effect from year to year thereafter unless one of the parties
seeks modification thereof. The party seeking modification shall cause a written notice to be
served on the other party by October 15 of the year prior to the time when modification is
desired.



In witness whereof, the parties hereto have caused this Agreement to be executed by their duly

authorized representatives this day of , 2018.
STORY COUNTY PUBLIC, PROFESSIONAL &
MAINTENANCE EMPLOYEES

LOCAL 2003, IUPAT

il VWti rtdo L

Chair, Board of Supervisors Business Representative




APPENDIX A

Wage increases take effect the first full pay period following an employee’s anniversary date.

Effective July 1,2018

Job Classification

Custodial/Maintenance Assistant

Administrative Assistant I
Administrative Assistant II
Universal Clerk - Recorder
Universal Clerk - Treasurer
Real Estate Technician
Payroll/Accounts Specialist
Maintenance Technician
Computer Support Analyst
Property Tax Supervisor
Motor Vehicle Supervisor
Engineering Technician
Lead Engineering Technician
System Support Technician
Planner

Systems A dministrator

Effective July 1,2019

Job Classification

Custodial/Maintenance Assistant

Administrative Assistant I
Administrative Assistant II
Universal Clerk - Recorder
Universal Clerk - Treasurer
Real Estate Technician
Payroll/Accounts Specialist
Maintenance Technician
Computer Support Analyst
Property Tax Supervisor
Motor Vehicle Supervisor
Engineering Technician
Lead Engineering Technician
System Support Technician
Planner

Systems A dministrator

Start

15.61
15.46
16.51
15.75
15.75
16.42
18.21
20.03
20.50
19.66
19.66
24.97
27.05
24.36
23.72
25.38

Start

15.92
15.77
16.84
16.07
16.07
16.75
18.57
20.43
2091
20.05
20.05
25.47
27.59
24.85
24.19
25.89

Stepl

15.92
15.77
16.84
16.07
16.07
16.75
18.57
2043
20.91
20.05
20.05
2547
27.59
24.85
24.19
25.89

Stepl

16.24
16.09
17.18
16.39
16.39
17.09
18.94
20.84
21.33
20.45
20.45
25.98
28.14
25.35
24.67
26.41

Step2

16.24
16.09
17.18
16.38
16.38
17.09
18.94
20.84
21.33
20.45
20.45
25.98
28.14
25.34
24.67
2641

Step2

16.56
16.41
17.52
16.71
16.71
17.43
19.32
21.26
21.76
20.86
20.86
26.50
28.70
25.85
25.16
26.94

tep 3

16.56
16.41
17.52
16.72
16.72
17.43
19.32
21.26
21.76
20.86
20.86
26.50
28.70
25.85
25.16
26.93

Step3

16.89
16.74
17.87
17.05
17.05
17.78
19.71
21.69
22.20
21.28
21.28
27.03
29.27
26.37
25.66
27.47

Stepd StepS5 Step6 Step7 Step8

16.89
16.74
17.87
17.04
17.04
17.78
19.71
21.69
22.20
21.28
21.28
27.03
29.28
26.37
25.67
27.47

Step4 Step$5

17.23
17.07
18.23
17.38
17.38
18.14
20.10
22.12
22.64
21.71
21.71
27.57
29.87
26.90
26.18
28.02

17.23
17.07
18.24
17.39
17.39
18.14
20.10
22.11
22.63
21.71
21.71
27.57
29.87
26.90
26.18
28.02

17.57
17.41
18.60
17.74
17.74
18.50
20.50
22.55
23.08
22.14
22.14
28.12
30.47
27.44
26.70
28.58

17.57
17.41
18.59
17.74
17.74
18.49
20.50
22.56
23.09
22,13
22,13
28.12
30.47
27.43
26.70
28.58

Step6

17.92
17.76
18.96
18.09
18.09
18.86
20.91
23.01
23.55
22.57
22.57
28.68
31.08
27.98
27.23
29.15

17.92
17.76
18.97
18.09
18.09
18.86
20.91
23.01
23.55
22.58
22.58
28.68
31.07
27.98
27.24
29.15

Step7

18.28
18.12
19.35
18.45
18.45
19.24
21.33
23.47
24.02
23.03
23.03
29.25
31.69
28.54
27.78
29.73

18.29
18.12
19.35
18.45
18.45
19.24
21.33
23.47
24.02
23.03
23.03
29.25
31.69
28.54
27.78
29.73

Step 8

18.66
18.48
19.74
18.82
18.82
19.62
21.76
23.94
24.50
23.49
23.49
29.84
3232
29.11
28.34
30.32

Step9

18.65
18.48
19.74
18.82
18.82
19.62
21.76
23.94
24.50
23.49
23.49
29.85
32.32
29.11
28.35
30.32

Step9

19.02
18.85
20.13
19.20
19.20
20.01
22.20
24.42
24.99
23.96
23.96
3045
32.97
29.69
28.92
30.93

Step10

19.02
18.85
20.13
19.20
19.20
20.02
22.20
24.42
24.99
23.96
23.96
30.44
32.98
29.69
28.91
30.94

Step10

19.40
19.23
20.53
19.58
19.58
20.42
22.64
24.91
25.49
24.44
24.44
31.05
33.64
30.28
29.49
31.56



|Effective July 1,2020

/Job Classification Start Stepl Step2 Step3 Stepd Step5 Step6 [Step7 Step8 Step9 Stepl0

{Custodial/M aintenance Assistant 16.24 16.56 16.89 1723 17.57 1792 18.28 18.65 19.03 1940 19.79

;Administrative Assistant I 16.09 1641 t6.74 17.07 1741 17.76 18.12 1848 1885 19.23 19.61
;Administrative Assistant I 1718 1752 17.87 1823 | 1859 1897 1934 1974 20.13 2053  20.94
EUniversal Clerk - Recorder 1639 1672 17.04 1739 1773 18.09 1845 i 18.82 1920 19.58 19.97
{Universal Clerk - Treasurer 16.39 16.72 17.04 17.39 17.73 18.09 1845 | 18.82 1920 19.58 19.97
EReal Estate Technician 17.09 1743 17.78 18.14 1850 1887 1924 1962 20.01 2041 20.83
;PayrolllAccounts Specialist 1894 1932 1971 20.10 2050 2091t 2133 21.76 2220 2264 23.09
‘Maintenance Technician 20.84  21.26  21.69 2212 2256 23.00 2347 2394 2442 2491 2541
Computer Support Analyst 21.33 2176 2220 2264 23.09 2354 2401 [ 2450 2499 2549 26.00
Property Tax Supervisor 20.45 20.86 21.28 21.71 2214 2258  23.02 : 2349 2396 2444 2493
Motor Vehicle Supervisor 2045 2086 2128 2171 22.14 2258 23.02 ! 2349 2396 2444 2493
Engineering Technician 2598 2650 27.03 2757 2812 28.68 29.25 I 20.84 3044 31.06 31.67
Lead Engineering Technician 28.14  28.70 2927 29.86 3047 31.08 31.70 3232 3297 3363 3431
System Support Technician 2535 2585 2637 2690 2744 2799 2854 2911 29.69 3028 30.89
Planner 2467 2516 25,66 2617 2670 2723 2777 2834 2891 29.50 30.08
Systems Administrator 2641 2694 2748 28.02 2858 29.15 2973 3032 3093 31.55 3219







